Yonjoo Cho’s Research Group

Team Learning: A Mid-Level to Organizational Learning
Fridays at 10:00 am, Spring 2011

Description

My research group centers on organizational learning. The basic premise is, if organizational members
build their capacity through individual, group/team, and organizational levels of learning and
development efforts, the organization can achieve a fundamental change toward better performance
and outcomes. Of the three (individual, group, and organizational) levels of organizational learning
research, my research group currently focuses on team learning, a mid-level approach to organizational
learning, which includes action learning, problem-based learning, and project-based learning. We
discuss three similar but different mid-level approaches by comparing and synthesizing core concepts
and principles through extensive related readings. As a result of the semester-long reviews, we will co-
author a critical review of team learning in organizations and recommend future research agenda for
empirical studies in the IT and HPT fields.

Schedule
Date Topic Reading Presenters
Jan 14 Check-in: Where are you at right now?
Jan 21 < Small group development Bonebright (2010)
= Virtual learning teams Yoon & Johnson (2008) Ingu
Jan 28 The breakdown of learning in teams Kayes (2004)
Tuckman (1965, 1977)
Morgan (2006)-chapters 1-2
Feb 4 = Organizational learning Simon (1991)
e From OL to LO Edmonson & Moingeon (1998)
Feb 11 Three perspectives on team learning Edmonson et al. (2008)
Feb 18 Team effectiveness 1997-2007 Mathieu et al. (2008)
Feb 25 AHRD Conference: No meeting
Mar 4 A framework for Team learning Schaffer et al. (2008)
M-chapters 3-4
Mar 11 Group learning Wilson et al. (2007)
London & Sessa (2007)
Mar 18 Spring Break: Enjoy!
Mar 25 The effectiveness of groups Brutus & Donia (2010)
M-chapters 5-6
Apr 1 An Epistemology of practice Raelin (2007)
M-chapter 7
Apr 8 = Action learning research Cho & Egan (2010)
= Action learning for executive education | Tushman et al. (2007)
Apr 15 Problem-based learning | Coomb & Elden (2004)
Peterson (2004)
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Apr 22 Problem-based learning Il Yeo (2008)
M-chapter 8

Apr 29 Project-based learning | Keegan & Turner (2001)
M-chapter 9

May 6 Project-based learning I Poell et al. (2009)
M-chapters 10-12

May 13 Reflections on lessons learned and planning on work in summer
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