SECTION |11
THE TEACHING AND LEARNING FOUNDATION
The Six Guiding Principles of the Indiana University School of Education

Knowledge
The student teacher is expected to be well-grounded in student development, the content areas that are
central to teaching, and assessment strategies.

Learning Environment
The student teacher is expected to create and nurture positive physical, social, and academic learning
environments.

Personalized Learning
The student teacher is expected to understand ability levels, interests, and learning styles. The student
teacher demonstrates instruction that reflects the diversity among all learners.

Community
The student teacher is expected to understand and to be involved in the academic learning community.
The student teacher builds and develops relationships within the school, corporation, and community.

Reflection

The student teacher is expected to reflect continuously on all aspects of the teaching experience to
identify ways for improvement as an individual, as a part of the school community, and as part of the
teaching profession.

Growth
The student teacher is expected to develop a philosophy of teaching and learning, which demonstrates
continuous professional growth in values, commitments, and professional judgments.
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THE STUDENT TEACHING TRIAD SPECIFIC RESPONSIBILITIES

Knowledge

Learning Environment

Personalized Learning

Demonstrates knowledge of
student learning and
development.

Plans and demonstrates classroom
management.

o Develops lessons that reflect
individual student ability levels
resulting in the intellectual

content knowledge, state
standards, and assessment
strategies.

- Develops a positive physical
g Demonstrates knowledge of environment through appropriate engagement of all students.
&) content, state standards, and planning and use of space, materials, | e Develops lessons that are
8 resources. resources, and instructional time. creative, engaging and
— Demonstrates an Develops a positive social appropriate for the learning
o understanding of a variety of environment. community.
% assessment strategies. Develops a positive academic . Deye_lc_)ps instructional _
g Demonstrates the ability to environment by communicating clear activities that address multiple
e develop comprehensive lesson expectations, engaging students, learning styles.
n plans. providing meaningful responses, and | e Builds productive learning
using multiple teaching strategies. relationships with students.
Provides positive transitions in
classroom and learning communities.
Meets daily to discuss student Provides examples, discusses and e Provides examples, reviews,
developmental issues. reflects on quality classroom and reflects on learning
Provides examples and management plans and strategies. obje_ctiye_s and as_sessmen_ts for
S discusses lesson planning Provides examples, discusses, and gh%mdlv_lduzl child (rubrics,
= using standards and quality reflects on using the physical Itferentiated assessment,
&) resource selections. environment to enhance the challenging projects or
8 Reviews and reflects “Learning Environment.” proplems).
= continuously on assessment Provides examples, discusses and ¢ Reviewsandreflects
(@) strategies that document reflects on ways to foster a positive continuously on appropriate
= student abilities. social environment and to engage ways to engage students.
g Reviews and reflects students. e Provides examples, reviews,
C continuously on lesson plans Reviews and reflects continuously on and reflects continuously on
8_ that indicate an understanding quality instruction: clear addressing the nee,ds of each
S of student development, communication of expectations, individual student’s learning
n content knowledge, state student engagement, meaningful styles.
standards, and assessment responses, and use of multiple e Reviews and reflects
strategies. teaching strategies. continuously on building
Provides examples of effective learning relationships with
transitions in classroom. students.
Communicates and discusses Communicates and discusses student | ¢ Communicates and discusses
B\ student teacher application of teacher’s classroom management. student teacher’s lessons and
7, knowledge. Discusses and reflects on lesson Instruction.
qh) — Nurtures support systems for plans that use effectively space, e Discusses and reflects on the
> 8 the development of materials, resources, and lesson plans and the
'c S knowledge. instructional time. incorporation of ability levels,
25 Discusses and reflects on the Communicates and reflects on the interests, and learning styles.
C Q lesson plans, instruction, and learning environment with the e Communicates with the student
% 55) assessment strategies that _ supervising teacher. teacher and supervising teacher.
o) demonstrate an understanding Discusses and reflects on transitions
c of student development, in the classroom.
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Community

Reflection

Growth

Acquires an understanding of the
community and students’ lives outside
of the school environment and
classroom.

Becomes a productive member within
the school.
Communicates with parents effectively.

Treats students and colleagues with
kindness, fairness, patience, dignity,
and respect

Reflects upon oneself in writing
as a member of the teaching
profession.

Uses reflection to improve
instruction.

Identifies ways to improve as an
individual, as a part of the school
community, and as a part of the
teaching profession.

Acts professionally and appropriately.

Accepts constructive criticism and
suggestions and incorporates them into
subsequent behavior and instruction.

Accepts all professional responsibilities
communicated by the supervising teacher,
school, and corporation for instructional
and non-instructional duties.

Demonstrates an understanding of current
issues within the school community, the
teaching profession, and public education.

Refines continuously an individual
philosophy of teaching.

Provides a list of “professional
responsibilities” for the student teacher
(taking attendance, supervision, parent
communication, teacher meetings, etc)
and reviews and reflects on those
responsibilities.

Provides a list of available activities for
the student teacher and reviews and
reflects on the interests of the student
teacher. Communicates professionalism
in working with students outside of the
classroom.

Reviews and reflects on different types
of parent communication and provides
the student teacher with the available
community and school resources to
help students.

Provides examples, reviews and
reflects continuously on
reflection from multiple data
sources.

Discusses the use of reflection to
improve instruction.

Discusses ways to improve as a
teacher, as part of the school
community, and as a member of
the teaching profession.

Provides examples, reviews, and reflects
on appropriate professional behavior.

Provides constructive criticism and
suggestions.

Communicates all appropriate professional
responsibilities.

Shares information and discusses current
issues.

Communicates and discusses student
teacher participation in the school
community.

Discusses and reflects on the
importance and merit of understanding
and participating in the community.

Communicates with the student teacher
and supervising teacher.

Discusses reflection as an
important professional attribute.

Discusses the use of reflection to
improve instruction.

Communicates with the student
teacher and supervising teacher.

Discusses the attributes of being a
professional.

Discusses constructive criticism and
suggestions provided, as well as student
teacher’s subsequent behavior and
instructions.

Discusses and reflects on the philosophy of
teaching.

Shares information and discusses current
issues.

Communicates with the student teacher
and supervising teacher.
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Student Teaching Evaluations

If you want the Student Teaching Evaluations to be a part of your file, they must be uploaded by the
Education Careers Office. Permission is granted by checking the appropriate area on the form.
Remember: to utilize this referral service, you must have a resume on file and an established file.

On-Line Employment Listings

Elementary/Secondary, College/University and School Administration Employment Opportunities are
available online (iuedcareers.com) for active registrants. Many Elementary/Secondary vacancies come
from Indiana school systems; however, most every state is represented. Once you register on-line with
IUEC, you will be given access to these listings.

Job Agents

If you do not have time to look every day at the on-line vacancies, set up your own personal Job Agent.
Click on Job Search that appears at top of screen, click on Jobs & Search. Complete the criteria:
Industry, Major (be specific) Job Location; Job Level. Click on Search (bottom of screen); list will
appear. Top Right of screen Save Search; Box will appear. Give the Search a name & check box to
have e-mail sent to you when new matching jobs are available.

Job Referrals

When you register with the JUEC, you may have your information sent electronically to employers
who are seeking to fill open positions. Employers often contact the IUEC to request the resumes of
qualified candidates to be sent. In some cases, employers first seek referrals from the IUEC before
announcing a job opening publicly.

Education Careers Interview Day

Each spring semester, the Office sponsors an Interview Day in the Indiana Memorial Union. Over 150
school administrators conduct employment interviews. Every registered candidate is given the
opportunity to sign-up for a series of interviews during Interview Day. (Must have completed
registration (Profile and Resume) in iuedcareers.com by March 1 to attend.)

M202 Course

Each semester IUEC staff members teach a course entitled “Job-Search Strategies”. This is a one-
credit, eight-week course designed to show candidates how to maximize their job-search skills. This
course concerns helping candidates become more employable through a study of educational career
development.

Workshops

Each semester IUEC staff members present two workshops —one on resume writing and one on
interviewing. These workshops are open to all who are actively seeking a teaching position.
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